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SECTION — A

Answer any FIVE questions.
DD D (HFHOH IJrEeSSve Eraan. (5 x 5= 25 marks)

1. Domestic HRM.
BB BN S3B0 DBETea.

2. Role of Culture in ITHRM.
90STAAD JI°0H S3WO DEETES” H0), 4B Jo(és.

3. Recruitment.

Qaengo.
4.  Selection tests.
DodE H8%ev.
5.  Performance Management.

5B DEGes.

6. Host Country Employees.
&9@(‘5?3 3% éﬁ%ﬁ“a)j&).

7. Career development.

386 @@éﬁq)g.

8. Multinational teams.
20TV HTCIEeD.

9. Social Security.
eo°eRE 83|e9es.

10. Global compensation.

R HBIBEH0.

Turn Over



11.

12.

13.

14.

15.
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SECTION - B

Answer ALL the questions.

@) HHODH PIErESVes @ratosw. (5 x 10 = 50 marks)

Describe the organizational process in IHRM.
0STADH JI°0H S3We DBTeas” ORI (HI8ADD D¥BEBoBOE.

Or
What are the differences between IHRM and Domestic HRM?

DOSTHAD AT S DGEres SHBA HBR SIS 5K DSTEIS S0

Ko Baren 97

Briefly explain the process of e-recruitment.
Q@Lségﬁ)g — QoL 1H18aHd HorsTHonT BoSod.

Or

Explain the selection criteria in International context.
SOSTAAD DOBBYIOTT oY [Srreron DSBosod.

Explain the models of performance management.
D B DBEes HHTOR DHBoBOE.

Or

Write the challenges in International Performance Management.

08D HIBL DBTerS” Tehin Erabod.

Explain the types of expatriate training.
[ BEes 850 DIB0W0G.

Or

Explain the HCN training.
.R.0D BAoRM DdBosod.

Explain the key components of International compensation.
eaoeéoa‘;@cﬁ) HBFEH0 B0, BPGOD FrO DSBoS0s.

Or

What are the factors that influence the compensation policy?
HBIEE DPRR0R0 (H957DB0 DY 90T°eD I ?
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